Signs of Burnout, Fatigue r from Preethi's 6 Tips to Rising Above Toxic
Employees

1Toxic people like to dwell on the

problem. When you offer them a

solution, they may not seem that

interested. When this happens, set

lsTklits. Establish boundaries- for your
€.

Sﬁgu create O%i‘I/'\(’i% c%srﬁg %r not
are s‘fgl?gfﬁg Hext ay, your ra%gﬁl%s
epresse
Vol RYea e ey easly
pleasure, no longer lift your spi
o S P
You dread the mornin

2 Try to understand "where" the

You constanﬂ;}lnfgegil nig%’gable, g person's toxic behavior is coming from
Yoyr paycheck no longer bri - < 3 Studg the patterns of toxic people.
&&prmess’ that It once % g Their behavior is repetitive, not
B S  creative
l >
% a 4 Start re-building damaged trust
% 5 Allow. toxic fpeople to take
\ About Preethi responsibility for their actions. This
Han nt Author of 13 books might be the greatest gift you can give
Winner of Stephen King's them.
B L I i - T
- v > you have been keeping your
I Tepiaton pesker * B Comsulant -~y ol shurfortoo ong, ten oy
Racher tan biving newoftar RS~ Btk el St e
$nthe employee fo a weekead A RTAIESE R e > YOUAeNoONgErbuymg It speasup
retreat at a earby monastery for paxpref@gmail.com 2
rejuvenation b www.preethifernandocom 2
< Linkedin | PreethiFernando QP

RatEler than stalrtiré% the pape ork
to mire an employee, actively listen h You Tube Channel | Leadista

Subscribe to my free You Tube channel to see webinars and
videos



